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ABSTRAK 

Muhaimin, 2026. Pengaruh Disiplin Kerja Terhadap Kinerja Guru Melalui 

Kepuasan Kerja Sebagai Variabel Mediasi (Studi Pada SMA Negeri 3 Kota Palangka 

Raya). Skripsi Jurusan Manajemen, Konsentrasi Manajemen Sumber Daya Manusia, 

Fakultas Ekonomi dan Bisnis. Dibawah bimbingan Dra. Anike Retawati, MM dan 

Nurlia Eka Damayanti, M.Si. 

Penelitian ini bertujuan untuk memberikan penjelasan secara empiris pengaruh 

disiplin kerja terhadap kinerja guru melalui kepuasan kerja sebagai variabel mediasi. 

Jenis penelitian ini adalah penelitian kuantitatif, menggunakan skala likert dari data 

responden dalam bentuk kuesioner. Jumlah sampel dalam penelitian ini adalah 86 

orang responden, teknik pengambilan sampel menggunakan teknik sensus/total 

sampling. Data yang diperoleh kemudian diolah menggunakan teknik analisis 

deskriptif dan PLS-SEM (Partial Least Squares Structural Equation Modeling). 

Software yang digunakan SmartPLS versi 4.1.1.8. 

Hasil penelitian menunjukkan bahwa disiplin kerja (X) memiliki pengaruh 

positif dan signifikan terhadap kinerja (Y) dengan nilai t-statistic 6,009. Disiplin Kerja 

(X) memiliki pengaruh positif dan signifikan terhadap kepuasan kerja (M) dengan nilai 

t-statistic 13,514, kepuasan kerja (M) memiliki pengaruh positif dan signifikan 

terhadap kinerja (Y) dengan nilai t-statistic 3,084, dan kepuasan kerja (M) mampu 

memediasi pengaruh disiplin kerja terhadap kinjera dengan nilai t-statistic 3,182. 

 

Kata Kunci: Disiplin Kerja, Kepuasan Kerja, Kinerja 
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ABSTRACT 

Muhaimin, 2026. The Effect of Work Discipline on Teacher Performance 

Through Job Satisfaction as a Mediating Variable (A Study at State Senior High 

School 3, Palangka Raya City). Thesis, Department of Management, Human Resource 

Management Concentration, Faculty of Economics and Business. Under the 

supervision of Dra. Anike Retawati, MM and Nurlia Eka Damayanti, M.Si. 

This study aims to provide an empirical explanation of the influence of work 

discipline on teacher performance through job satisfaction as a mediating variable. 

This is a quantitative study using a Likert scale based on respondent data collected via 

a questionnaire. The sample size in this study was 86 respondents, and the sampling 

technique used was census/total sampling. The data obtained were then analyzed using 

descriptive analysis and PLS-SEM (Partial Least Squares Structural Equation 

Modeling). The software used was SmartPLS version 4.1.1.8. 

The results of the study indicate that work discipline (X) has a positive and 

significant effect on performance (Y) with a t-statistic value of 6.009. Work discipline 

(X) has a positive and significant effect on job satisfaction (M) with a t-statistic value 

of 13.514, job satisfaction (M) has a positive and significant effect on performance (Y) 

with a t-statistic value of 3.084, and job satisfaction (M) mediates the effect of Work 

discipline on performance with a t-statistic value of 3.182. 

 

Keywords: Work Discipline, Job Satisfaction, Performance 
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