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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh budaya organisasi dan
pengembangan sumber daya manusia terhadap kinerja karyawan pada Kantor Pusat
Koperasi Credit Union (CU) Betang Asi Palangka Raya, baik secara parsial maupun
simultan. Penelitian ini menggunakan pendekatan kuantitatif dengan teknik
pengambilan sampel jenuh (sampling sensus), di mana seluruh karyawan aktif pada
Kantor Pusat Koperasi CU Betang Asi Palangka Raya dijadikan responden
penelitian dengan jumlah sebanyak 32 orang. Pengumpulan data dilakukan melalui
penyebaran kuesioner dan dianalisis menggunakan metode analisis regresi linear
berganda dengan bantuan perangkat lunak IBM SPSS Statistics versi 26.

Hasil penelitian menunjukkan bahwa: (1) budaya organisasi (Xi) berpengaruh
positif dan signifikan terhadap kinerja karyawan (Y) dengan nilai t hitung sebesar
2,980 dan nilai signifikansi sebesar 0,006; (2) pengembangan sumber daya manusia
(X2) berpengaruh positif dan signifikan terhadap kinerja karyawan (YY) dengan nilai
t hitung sebesar 2,699 dan nilai signifikansi sebesar 0,011; (3) secara simultan,
budaya organisasi dan pengembangan sumber daya manusia berpengaruh positif
dan signifikan terhadap kinerja karyawan dengan nilai F hitung sebesar 77,181 dan
nilai signifikansi sebesar 0,000. Nilai koefisien determinasi (R Square) sebesar
0,842 menunjukkan bahwa kedua variabel independen tersebut mampu
menjelaskan 84,2% variasi kinerja karyawan, sedangkan sisanya sebesar 15,8%
dipengaruhi oleh variabel lain di luar penelitian. Budaya organisasi merupakan
variabel yang paling dominan memengaruhi Kkinerja karyawan dengan nilai
standardized coefficient beta sebesar 0,495.

Kata Kunci: Budaya Organisasi, Pengembangan Sumber Daya Manusia, Kinerja
Karyawan.
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ABSTRACT

This study aims to analyze the influence of organizational culture and
human resource development on employee performance at the Head Office of
Credit Union (CU) Betang Asi Palangka Raya, both partially and simultaneously.
This research employed a quantitative approach with a saturated sampling
technique (census sampling), in which all active employees at the Head Office of
Credit Union (CU) Betang Asi Palangka Raya were selected as research
respondents, totaling 32 employees. Data were collected through questionnaire
distribution and analyzed using multiple linear regression analysis with the
assistance of IBM SPSS Statistics version 26.

The results of this study indicate that: (1) organizational culture (Xi) has a positive
and significant effect on employee performance (Y), with a t-value of 2.980 and a
significance value of 0.006; (2) human resource development (Xz) has a positive
and significant effect on employee performance (Y), with a t-value of 2.699 and a
significance value of 0.011; (3) simultaneously, organizational culture and human
resource development have a positive and significant effect on employee
performance, with an F-value of 77.181 and a significance value of 0.000. The
coefficient of determination (R Square) of 0.842 indicates that both independent
variables are able to explain 84.2% of the variation in employee performance,
while the remaining 15.8% is influenced by other variables outside of this study.
Organizational culture is the most dominant variable influencing employee
performance, with a standardized coefficient beta value of 0.495.

Keywords: Organizational Culture, Human Resource Development, Employee
Performance.
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