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ABSTRAK

Dinda Khairunnisa. 2026. Tesis. Program Studi Magister Manajemen, Fakultas
Ekonomi dan Bisnis, Universitas Palangka Raya. Pengaruh Individual Performance
Terhadap Organizational Goal Melalui Team Effectiveness Sebagai Variabel
Mediasi (Studi Pada Kejaksaan Tinggi Provinsi Kalimantan Tengah). Dibimbing
oleh Meitiana dan Sunaryo Neneng

Penelitian ini bertujuan untuk menganalisis pengaruh Individual Performance
terhadap Organizational Goal melalui Team Effectiveness sebagai variabel mediasi
pada Kejaksaan Tinggi Provinsi Kalimantan Tengah. Penelitian ini menggunakan
pendekatan kuantitatif dengan desain penelitian survey. Penentuan jumlah sampel
menggunakan rumus Slovin dengan tingkat toleransi kesalahan 5%, sehingga diperoleh
sampel sebanyak 121 responden. Data dikumpulkan menggunakan kuesioner dengan
skala Likert 1-5. Analisis data dilakukan menggunakan metode Partial Least Square —
Structural Equation Modeling (PLS-SEM) melalui perangkat lunak SmartPLS 4.0.

Hasil pengujian hipotesis menunjukkan bahwa: Pertama, Individual
Performance terbukti berpengaruh positif dan signifikan terhadap Team Effectiveness,
sehingga H1 diterima. Kedua, Individual Performance berpengaruh positif dan
signifikan secara langsung terhadap Organizational Goal, sehingga H2 diterima.
Ketiga, Team Effectiveness berpengaruh positif dan signifikan terhadap Organizational
Goal, sehingga H3 diterima. Keempat, Team Effectiveness terbukti memediasi secara
parsial (Partial mediation) pengaruh Individual Performance terhadap Organizational
Goal, sehingga H4 diterima. Mediasi bersifat parsial karena pengaruh langsung
Individual Performance terhadap Organizational Goal tetap signifikan setelah
dikontrol oleh Team Effectiveness, menunjukkan bahwa peningkatan kinerja individu
berdampak pada pencapaian tujuan organisasi baik melalui jalur langsung maupun
melalui penguatan Pengaruhtivitas tim.

Kata Kunci: Individual Performance, Team Effectiveness, Organizational Goal,
Mediasi Parsial, PLS-SEM, Kejaksaan Tinggi Kalimantan Tengah
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ABSTRACT

Dinda Khairunnisa. 2026. Thesis. Master’s Program in Management, Faculty of
Economics and Business, University of Palangka Raya. The Effect of Individual
Performance on Organizational Goals Through Team Effectiveness as a Mediating
Variable (A Study of the Central Kalimantan Provincial High Prosecutors Office).
Advised by Meitiana and Sunaryo Neneng.

This study aims to analyze the effect of Individual Performance on
Organizational Goals through Team Effectiveness as a mediating variable at the
Central Kalimantan Provincial High Prosecutor’s Office. This study employs a
quantitative approach using a survey research design. The sample size was determined
using the Slovin formula with a 5% margin of error, resulting in a sample of 121
respondents. Data were collected using a questionnaire with a 1-5 Likert scale. Data
analysis was performed using the Partial Least Square — Structural Equation Modeling
(PLS-SEM) method via SmartPLS 4.0 software.

The results of the hypothesis testing indicate that: First, Individual
Performance was found to have a positive and significant effect on Team Effectiveness,
thus HI is accepted. Second, Individual Performance has a positive and significant
direct effect on Organizational Goal, thus H2 is accepted. Third, Team Effectiveness
has a positive and significant effect on Organizational Goal, thus H3 is accepted.
Fourth, Team Effectiveness was found to partially mediate the effect of Individual
Performance on Organizational Goals, so H4 is accepted. The mediation is partial
because the direct effect of Individual Performance on Organizational Goals remains
significant after controlling for Team Effectiveness, indicating that improved Individual
Performance impacts the achievement of Organizational Goals both through a direct
pathway and by enhancing Team Effectiveness.

Key words: Individual Performance, Team Effectiveness, Organizational Goal, Partial
mediation, PLS-SEM, Central Kalimantan Provincial Prosecutor’s Office
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