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ABSTRAK

Rusendi Kurniawan, 2026. Pengaruh kesehatan & keselamatan kerja (K3),
pelatihan, dan disiplin kerja terhadap kinerja pada barisan pemadam kebakaran
(BPK) kota palangka raya. Skripsi Jurusan Manajemen konsentrasi operasional
Fakultas Ekonomi Dan Bisnis. Di bawah bimbingan Dr. Achmad Syamsudin, MM
dan Drs. Harjoni., M.Si

Penelitian ini bertujuan untuk menganalisis pengaruh keselamatan dan
kesehatan kerja (K3), pelatihan, dan disiplin kerja terhadap kinerja Barisan
Pemadam Kebakaran (BPK) Kota Palangka Raya. Penelitian ini menggunakan
pendekatan kuantitatif dengan metode survei. Populasi penelitian berjumlah 504
anggota BPK yang tersebar pada 16 posko di Kota Palangka Raya. Penentuan
sampel menggunakan teknik simple random sampling dengan rumus Slovin
sehingga diperoleh sebanyak 84 responden. Pengumpulan data dilakukan melalui
penyebaran kuesioner, sedangkan analisis data menggunakan uji validitas, uji
reliabilitas, uji asumsi klasik, analisis regresi linier berganda, uji t, uji F, dan
koefisien determinasi. Data yang diperoleh kemudian diolah menggunakan alat
bantu SPSS.

Hasil penelitian menunjukkan bahwa keselamatan dan kesehatan kerja (K3),
pelatihan, dan disiplin kerja secara parsial berpengaruh positif dan signifikan
terhadap kinerja Barisan Pemadam Kebakaran Kota Palangka Raya. Selain itu, hasil
uji simultan menunjukkan bahwa keselamatan dan kesehatan kerja (K3), pelatihan,
dan disiplin kerja secara bersama-sama berpengaruh positif dan signifikan terhadap
kinerja. Temuan ini menunjukkan bahwa peningkatan penerapan sistem K3,
pelaksanaan pelatihan yang berkelanjutan, serta penerapan disiplin kerja yang baik
dapat meningkatkan kinerja anggota Barisan Pemadam Kebakaran Kota Palangka

Raya.

Kata Kunci: Keselamatan dan Kesehatan Kerja (K3), Pelatihan, Disiplin Kerja,

Kinerja.



ABSTRACT

Rusendi Kurniawan, 2026. The Influence of Occupational Health and
Safety (OHS), Training, and Work Discipline on the Performance of the Fire
Brigade (BPK) of Palangka Raya City. Undergraduate Thesis, Department of
Management, Operations Management Concentration, Faculty of Economics and

Business. Supervised by Dr. Achmad Syamsudin, M.M. and Drs. Harjoni, M.Si.

This study aims to analyze the effect of Occupational Safety and Health
(OSH), training, and work discipline on the performance of the Fire Brigade
(Barisan Pemadam Kebakaran/BPK) in Palangka Raya City. This research
employed a quantitative approach using a survey method. The population consisted
of 504 BPK personnel distributed across 16 fire stations in Palangka Raya City.
The sample was determined using the simple random sampling technique with the
Slovin formula, resulting in 84 respondents. Data were collected through
questionnaires and analyzed using validity and reliability tests, classical
assumption tests, multiple linear regression analysis, t-test, F-test, and the
coefficient of determination. The collected data were subsequently processed using
SPSS.

The results indicate that Occupational Safety and Health (OSH), training,
and work discipline each have a positive and significant effect on the performance
of the Fire Brigade personnel in Palangka Raya City. Furthermore, the
simultaneous test demonstrates that Occupational Safety and Health (OSH),
training, and work discipline collectively have a positive and significant effect on
employee performance. These findings suggest that improving the implementation
of Occupational Safety and Health programs, providing continuous training, and
strengthening work discipline can significantly enhance the performance of the Fire

Brigade personnel in Palangka Raya City.

Keywords: Occupational Safety and Health (OSH), Training, Work Discipline,

Performance.
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