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ABSTRAK

Pengaruh Board Diversity dan Remunerasi Dewan Terhadap Kualitas Laba
(Studi Empiris Pada Perusahaan Sektor Perbankan Yang Terdaftar di Bursa
Efek Indonesia periode 2022-2024)

Penelitian ini menganalisis pengaruh board diversity (gender, pendidikan, usia) dan
remunerasi dewan terhadap kualitas laba pada perusahaan perbankan yang terdaftar
di Bursa Efek Indonesia periode 2022—-2024 dengan total 141 observasi. Data diolah
menggunakan SPSS versi 25 melalui analisis deskriptif, uji asumsi klasik, regresi
berganda, serta pengujian hipotesis yang mencakup uji t dan koefisien determinasi
(R?). Hasil penelitian menunjukkan bahwa board gender diversity berpengaruh
negatif, board educational background diversity berpengaruh positif, sedangkan
board age diversity dan remunerasi dewan tidak berpengaruh signifikan terhadap
kualitas laba. Penelitian ini menyarankan agar perusahaan lebih memperhatikan
keberagaman pendidikan dalam komposisi dewan serta mengoptimalkan peran

gender dan usia agar tidak hanya bersifat formalitas.

Kata kunci: Board Diversity, Remunerasi Dewan, Kualitas Laba, Perbankan



ABSTRACT

The Effect of Board Diversity and Board Remuneration on Earnings Quality
(An Empirical Study of Banking Companies Listed on the Indonesia Stock
Exchange, 2022-2024)

This study analyzes the effect of board diversity (gender, education, age) and board
remuneration on earnings quality in banking companies listed on the Indonesia
Stock Exchange, 2022-2024, with a total of 141 observations. Data were processed
using SPSS version 25 through descriptive analysis, classical assumption tests,
multiple regression, and hypothesis testing, including t-tests and the coefficient of
determination (R?). The results indicate that board gender diversity has a negative
effect, board educational background diversity has a positive effect, while board
age diversity and board remuneration have no significant effect on earnings quality.
This study recommends that companies pay more attention to educational diversity
in board composition and optimize the roles of gender and age so that they are not

merely formalities.

Keywords: Board Diversity, Board Remuneration, Earnings Quality, Banking
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