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ABSTRAK

JUNTRISTO AGRIVA (213130302385), 2026. Pengaruh Fasilitas Kerja Dan
Prosedur Kerja Terhadap Kinerja Karyawan Pada PT. Multi Persada Gatramegah
di Desa Karamuan Kab. Barito Utara. Skripsi Jurusan/program studi Manajemen,
konsentrasi Manajemen Sumber Daya Manusia, Fakultas Ekonomi dan Bisnis. Di
bawah bimbingan Ferdinand dan Peridawaty

Penelitian ini bertujuan untuk mengetahui: 1) pengaruh fasilitas kerja terhadap
Kinerja Karyawan Pada PT. Multi Persada Gatramegah di Desa Karamuan Kab.
Barito Utara. 2) pengaruh prosedur kerja terhadap kinerja karyawan pada PT. Multi
Persada Gatramegah di Desa Karamuan Kab. Barito Utara. 3) apakah fasilitas kerja
dan prosedur kerja secara simultan berpengaruh terhadap kinerja karyawan pada
PT. Multi Persada Gatramegah di Desa Karamuan Kab. Barito Utara

Teknik pengumpulan data menggunakan kuesioner. kuesioner yang disebarkan
peneliti melalui media google from kepada responden. Populasi penelitian ini
adalah seluruh karyawan bagian pabrik kelapa sawit pada PT. Multi Persada
Gatramegah. jumlah sampel sebanyak 60 orang. Teknik analisis data yang
digunakan untuk menjawab hipotesis adalah regresi linear berganda.

Hasil Penelitian menunjukkan bahwa: 1) variabel fasilitas kerja berpengaruh
terhadap Kkinerja karyawan pada PT. Multi Persada Gatramegah di Desa Karamuan
Kab. Barito Utara. 2) variabel prosedur kerja tidak berpengaruh terhadap kinerja
karyawan pada PT. Multi Persada Gatramegah di Karamuan Kab. Barito Utara. 3)
Hasil Penelitian menunjukkan bahwa fasilitas kerja dan prosedur kerja berpengaruh
secara simultan terhadap Kinerja Karyawan Pada PT. Multi Persada Gatramegah di
Desa Karamuan Kab. Barito Utara

Kata Kunci: fasilitas kerja, prosedur kerja dan kinerja karyawan
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ABSTRACT

JUNTRISTO AGRIVA (213130302385), 2026. The Effect of Work Facilities
and Work Procedures on Employee Performance at PT. Multi Persada Gatramegah
in Karamuan Village, North Barito District. Thesis of the Department / study
program of Management, concentration of Human Resource Management, Faculty
of Economics and Business. Under the guidance of Ferdinand and Peridawaty

This study aims to determine: 1) the effect of work facilities on Employee
Performance at PT. Multi Persada Gatramegah in Karamuan Village, North Barito
District. 2) the influence of work procedures terhadap kinerja karyawan pada PT.
Multi Persada Gatramegah in Karamuan Village, North Barito District.3) whether
work facilities and work procedures simultaneously affect terhadap kinerja
karyawan pada PT. Multi Persada Gatramegah in Karamuan Village, North Barito
District

Data collection techniques using questionnaires. questionnaires that
researchers disseminate through google media from to respondents. The
population of this study was all employees of the palm oil mill section of PT. Multi
Persada Gatramegah. the number of samples was 60 people. The data analysis
technique used to answer the hypothesis is multiple linear regression.

The results showed that: 1) work facility variables affect employee performance
at PT. Multi Persada Gatramegah in Karamuan Village, North Barito Regency. 2)
work procedure variables have no effect on the performance of employees pada PT.
Multi Persada Gatramegah in Karamuan, North Barito Regency. 6) Research
results show that work facilities and work procedures have a simultaneous effect
on Employee Performance at PT. Multi Persada Gatramegah in Karamuan Village,
North Barito District

Keywords: work facilities, work procedures and employee performance
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