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ABSTRAK

Santika, 2025. Pengaruh lingkungan kerja, budaya organisasi, dan motivasi
kerja terhadap kinerja karyawan TVRI Kalimantan Tengah. Jurusan Manajemen,
konsentrasi Manajemen Sumber Daya Manusia, Fakultas Ekonomi dan Bisnis.
Dibawah bimbingan Rita Yuanita Toendan, SE.,MSi dan Muhamad Ruzaini Abdi,
SE.,Msi.

Tujuan penelitian ini adalah untuk mengetahui: (1) pengaruh lingkungan
kerja terhadap kinerja karyawan TVRI Kalimantan Tengah, (2) pengaruh budaya
organisasi terhadap kinerja karyawan TVRI Kalimantan Tengah, (3) pengaruh
motivasi kerja terhadap kinerja karyawan TVRI Kalimantan Tengah, dan (4)
pengaruh lingkungan kerja, budaya organisasi, dan motivasi kerja secara simultan
terhadap kinerja karyawan TVRI Kalimantan Tengah.

Metode penelitian yang digunakan adalah pendekatan kuantitatif.
Pengumpulan data dilakukan dengan cara menyebarkan kuesioner kepada seluruh
karyawan TVRI Kalimantan Tengah sebanyak 71 responden dengan menggunakan
teknik sensus sebagai teknik pengambilan sampel. Data yang diperoleh kemudian
diolah menggunakan aplikasi SPSS v.27.

Hasil penelitian menunjukkan bahwa lingkungan kerja dan budaya
organisasi berpengaruh secara parsial terhadap kinerja karyawan, sedangkan
motivasi kerja berpengaruh negatif terhadap kinerja karyawan. Secara simultan,
lingkungan kerja, budaya organisasi, dan motivasi kerja berpengaruh signifikan
terhadap kinerja karyawan TVRI Kalimantan Tengah.

Kata kunci: lingkungan kerja, budaya organisasi, motivasi kerja, kinerja karyawan



ABSTRACT

Santika, 2025. The influence of the work environment, organizational
culture, and work motivation on the performance of TVRI Central Kalimantan
employees. Department of Management, Human Resource Management
concentration, Faculty of Economics and Business. Under the guidance of Rita
Yuanita Toendan, SE., MSi and Muhamad Ruzaini Abdi, SE., Msi.

The objectives of this study were to determine: (1) the influence of the work
environment on the performance of TVRI Central Kalimantan employees, (2) the
influence of organizational culture on the performance of TVRI Central Kalimantan
employees, (3) the influence of work motivation on the performance of TVRI Central
Kalimantan employees, and (4) the simultaneous influence of the work environment,
organizational culture, and work motivation on the performance of TVRI Central
Kalimantan employees.

The research method used was a quantitative approach. Data collection was
conducted by distributing questionnaires to all 70 respondents of TVRI Central
Kalimantan employees using a census technique as a sampling technique. The data
obtained were then processed using SPSSv.27.

The results of the study indicate that the work environment and
organizational culture partially have an effect on employee performance, while
work motivation has a negative effect on employee performance. Simultaneously,
the work environment, organizational culture, and work motivation have a
significant effect on the performance of TVRI Central Kalimantan employees.
Keywords: work environment, organizational culture, work motivation, employee

performanc
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