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ABSTRACT 

THE RELATIONSHIP BETWEEN WORK MOTIVATION AND 

PERFORMANCE OF OIL PALM PLANTATION MAINTENANCE  

WORKERS AT DIVISION D LAMUNTI ESTATE PT GRAHA INTI JAYA, 

MANTANGAI DISTRICT, KAPUAS REGENCY 

 

NOVI TRISNAWATI 

 

Maintenance workers have an important role in supporting oil palm plantation 

activities because their tasks are directly related to fertilization, weed control, 

spraying, and plantation area maintenance. These tasks require discipline, 

responsibility, accuracy, and good work motivation so that work targets can be 

achieved. Studies on the relationship between work motivation and the performance 

of oil palm plantation maintenance workers are still limited. Therefore, this study 

was conducted to determine the level of work motivation, the level of worker 

performance, and the relationship between work motivation and the performance 

of maintenance workers at Division D Lamunti Estate, PT Graha Inti Jaya. This 

research used a quantitative approach with a survey method. The respondents 

consisted of 50 maintenance workers selected through saturated sampling. Data 

were collected using questionnaires and analyzed using descriptive analysis and 

pearson correlation. The results showed that work motivation was in the high 

category, with an average score of 64.60 and 48 respondents or 96% classified as 

high. Worker performance was also in the high category, with an average score of 

63.36 and 46 respondents or 92% classified as high. The correlation analysis 

showed a value of 0.647 with a significance level of <0.001, indicating a positive, 

significant, and strong relationship between work motivation and worker 

performance. These findings show that work motivation needs to be maintained to 

support sustainable worker performance. 

 

Keywords: work motivation, worker performance, maintenance workers, oil palm 
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ABSTRAK 

HUBUNGAN MOTIVASI KERJA DENGAN KINERJA BURUH 

 PERAWATAN KEBUN KELAPA SAWIT DI DIVISI D  

ESTATE LAMUNTI PT GRAHA INTI JAYA 

 KECAMATAN MANTANGAI KABUPATEN KAPUAS 

 

 

NOVI TRISNAWATI 

 

Buruh perawatan kebun memiliki peran penting dalam mendukung kegiatan 

perkebunan kelapa sawit karena pekerjaannya berkaitan langsung dengan 

pemupukan, pengendalian gulma, penyemprotan, dan pemeliharaan areal kebun. 

Pekerjaan tersebut membutuhkan kedisiplinan, tanggung jawab, ketelitian, serta 

motivasi kerja yang baik agar target kerja dapat tercapai. Kajian mengenai 

hubungan motivasi kerja dengan kinerja buruh perawatan kebun kelapa sawit masih 

terbatas, sehingga penelitian ini dilakukan untuk mengetahui tingkat motivasi kerja, 

tingkat kinerja, serta hubungan antara motivasi kerja dengan kinerja buruh 

perawatan kebun di Divisi D Estate Lamunti PT Graha Inti Jaya. Penelitian ini 

menggunakan pendekatan kuantitatif dengan metode survei. Responden penelitian 

berjumlah 50 orang yang ditentukan melalui teknik sampling jenuh. Data 

dikumpulkan menggunakan kuesioner, kemudian dianalisis secara deskriptif dan 

menggunakan korelasi pearson. Hasil penelitian menunjukkan motivasi kerja 

berada pada kategori tinggi dengan rata-rata skor 64,60 dan 48 responden atau 96% 

termasuk kategori tinggi. Kinerja buruh juga berada pada kategori tinggi dengan 

rata-rata skor 63,36 dan 46 responden atau 92% termasuk kategori tinggi. Hasil 

korelasi menunjukkan nilai 0,647 dengan signifikansi <0,001, sehingga terdapat 

hubungan positif, signifikan, dan kuat antara motivasi kerja dengan kinerja buruh 

perawatan kebun. Temuan ini menunjukkan bahwa motivasi kerja perlu dijaga 

untuk mendukung kinerja buruh secara berkelanjutan. 

 

Kata kunci: motivasi kerja, kinerja buruh, buruh perawatan, kelapa sawit 
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