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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh Human Capital yang 

diproksikan dengan rata-rata lama sekolah, Upah Minimum Kabupaten/Kota (UMK), dan 

Angkatan Kerja terhadap pertumbuhan ekonomi sektor industri pengolahan di Provinsi 

Kalimantan Tengah. Penelitian menggunakan pendekatan kuantitatif dengan data sekunder 

yang diperoleh dari Badan Pusat Statistik (BPS) Provinsi Kalimantan Tengah. Data yang 

digunakan merupakan data panel yang mencakup 14 kabupaten/kota selama periode 2020–

2024. Analisis data dilakukan menggunakan regresi data panel dengan pendekatan Fixed 

Effect Model (FEM) sebagai model terbaik berdasarkan hasil uji Chow, uji Hausman, dan 

uji Lagrange Multiplier. Selanjutnya dilakukan uji asumsi klasik, uji parsial (uji t), uji 

simultan (uji F), dan koefisien determinasi (R²). 

Hasil penelitian menunjukkan bahwa Human Capital yang diproksikan dengan rata-

rata lama sekolah berpengaruh positif dan signifikan terhadap pertumbuhan ekonomi sektor 

industri pengolahan di Provinsi Kalimantan Tengah. Upah Minimum Kabupaten/Kota 

(UMK) berpengaruh positif namun tidak signifikan terhadap pertumbuhan ekonomi sektor 

industri pengolahan. Sementara itu, Angkatan Kerja berpengaruh negatif dan signifikan 

terhadap pertumbuhan ekonomi sektor industri pengolahan. Secara simultan, variabel 

Human Capital, UMK, dan Angkatan Kerja berpengaruh signifikan terhadap pertumbuhan 

ekonomi sektor industri pengolahan dengan nilai Prob(F-statistic) sebesar 0,000000 (<0,05). 

Nilai koefisien determinasi (R²) sebesar 0,971775 menunjukkan bahwa sekitar 97,17% 

variasi pertumbuhan ekonomi sektor industri pengolahan dapat dijelaskan oleh ketiga 

variabel tersebut, sedangkan sisanya dipengaruhi oleh faktor lain di luar model penelitian. 

Kata kunci: Human Capital, rata-rata lama sekolah, upah minimum kabupaten/kota, angkatan 

kerja, pertumbuhan ekonomi sektor industri pengolahan. 

 



ABSTRACT 

This study aims to analyze the influence of human capital (proxied by the 

average years of schooling), the Regency/City Minimum Wage (UMK), and the 

labor force on the economic growth of the manufacturing industry sector in Central 

Kalimantan Province. A quantitative approach was employed using secondary data 

obtained from the Central Statistics Agency (BPS) of Central Kalimantan Province. 

The study utilized panel data covering 14 regencies/cities over the 2020–2024 

period. Data analysis was conducted using panel data regression with the Fixed 

Effect Model (FEM) approach, selected as the best model based on the results of the 

Chow test, Hausman test, and Lagrange Multiplier test. Furthermore, classical 

assumption tests, partial tests (t-test), simultaneous tests (F-test), and the coefficient 

of determination (R²) analysis were performed.The results indicate that human 

capital—proxied by the average years of schooling—has a positive and significant 

effect on the economic growth of the manufacturing industry sector in Central 

Kalimantan Province.  

The Regency/City Minimum Wage (UMK) has a positive but insignificant 

effect on the economic growth of the manufacturing industry sector. Meanwhile, the 

labor force has a negative and significant effect on the economic growth of the 

manufacturing industry sector. Simultaneously, the variables of human capital, 

UMK, and labor force significantly influence the economic growth of the 

manufacturing industry sector, with a Prob(F-statistic) value of 0.000000 (<0.05). 

The coefficient of determination (R²) value of 0.971775 indicates that 

approximately 97.17% of the variation in the economic growth of the manufacturing 

industry sector can be explained by these three variables, while the remainder is 

influenced by factors outside the research model. 

 

Keywords: Human capital, average years of schooling, regency/city 

minimum wage, labor force, economic growth of the manufacturing industry 

sector. 
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